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Labor Laws and the Impact on Human Resource Professionals
Introduction
Several labor laws have been formulated over time to ensure that the rights of the employees are protected at all times. The enactment of these acts ensures that there is fair and equal treatment of all employees despite the culture that they come from and whether or not they are physically fit. The laws are also intended to prevent the exploitation of the employees by their employers while ensuring their safety. These laws have had a lot of impact on the human resource profession which is required to implement the laws. This paper will, therefore, focus on the Americans with disabilities Act, fair labor Act, family and medical leave Act, OSHA and the WARN Act and the impact they have had on the human resource profession.
Americans with disabilities Act 1990/2008
This Act was formulated in 1990 and further amended in 2008 to protect people living with disabilities from discrimination (Gostin, 2015). There were many cases of discrimination against people with disabilities and this necessitated the formulation of this Act. The Act prohibits the discrimination of such people in several areas such as employment, transportation, accommodation and access to government services. It ensures that they are given the same opportunity as that of people with no disabilities
The Act has significantly impacted human resource professionals as they are required to adhere to the rules of the act and provide equal opportunities for people with disabilities in the organization. This has seen them hire people with disabilities and also provide them with decent accommodation based on the job that they are doing (Barkman, 2018). The professionals have done this out of fear of being persecuted, and thus, people with disabilities have benefited more.
Fair Labor Standards Act of 1938 (FLSA)
The Act was created in 1938 and was used to set a minimum wage and overtime pay for employees who would work for over forty hours a week (Stabile, 2016). Most of the employers used to pay workers the way they felt and this resulted in most of the employees getting wages that do not correspond to the work that they do. There were also those who worked extra hours to assist the company to achieve its objectives without any extra pay. The Act was therefore set to ensure that all workers have a minimum wage that they are entitled to and that they also earn extra income from the extra hours that they may decide to work.
Human resource professionals were, therefore, forced to ensure that the organization complies with the issue of the minimum wage. They came up with job descriptions for their employees and the wages that are to be paid in accordance with the job description. They were also forced to ensure that workers are paid overtime for any extra hours worked. This ensured that the organization is compliant with the law and that they are not liable for disregard of the laws stated in the Act.
Family and Medical Leave Act of 1993 (FMLA)
This is an Act that requires employers to provide employees with unpaid leave for medical and family reasons (Lucas, 2019). The Act requires employees to be protected in terms of the job that they are given which will ensure that they get an opportunity to bond with their loved ones or newborns while getting fully paid. Some employers used to deny their employees pay at the time that they need to be out of work due to family or medical reasons.
This Act streamlined the human resource profession as HR professionals had to ensure that they formulate policies that will ensure that the Act is implemented. They, therefore, had to create a provision for leave in the contracts of the employees for them to be guaranteed pay and also ensure that the employees do not sue the organization for breach of the same (Barkman, 2018).
Occupational Safety and Health Act of 1970 (OSHA)
The Act was enacted in 1970 and gave the government the right to set and enforce safety and health standards in the organization (Friend & Kohn, 2018). Organizations are required by law to ensure that they have in place safety mechanisms that are designed to protect the employees that are working there. This will minimize the accidents that have been occurring in the workplace and which have led to loss of lives. The Act enabled both the management and the employees to be aware of the dangers that exist in the workplace and the safety measures that they have to carry out to prevent them.
The Act has seen the human resource profession come up with an occupation and safety standards guidelines that is to be implemented in the organization (Barkman, 2018). This has included the formation of a team to spearhead the safety efforts in the organization and thus ensure that they are compliant with the law. The human resource department is in charge of the employees’ welfare and thus the Act brought a great impact on the way they ensure the safety of the employees.
Worker Adjustment and Retraining Notification Act of 1988 (WARN Act)
This is an Act that was put to force for the employers to provide the employees with a 60-day notification in case of planned closings or mass layoffs (Lucas, 2019). Organizations may decide to lay off workers or close their operations and thus they are required by law to ensure that they give advance notification to employees in order for them to plan themselves accordingly.
The Act had an implication on the human resource professionals as they were denied the chance to carry out layoffs without any proper procedure (Barkman, 2018). This was the case as they used to send workers home at any time without taking into consideration their welfare. This changed with the Act as they were now forced to give an advanced notification that will ensure that the employees are able to plan themselves for the future. This also ensured that they were paid their rightful dues even as the organization conducted the mass layoffs. The Act therefore changed the way the human resource profession undertook its duties in regards to impending layoffs.
Conclusion
The employment and labor laws are crucial for the creation of harmony in the workplace and also in ensuring that the rights of all stakeholders in the organization are upheld. It is, therefore important that organizations implement these laws in order to protect their employees and also get the best out of them. Employees are motivated once they know that their welfare is catered for and this will benefit the organization. The human resource professionals should ensure that the laws are implemented fully and thus create a conducive atmosphere in the organization. Though most of the professionals have done this, it is important that all comply with these laws for the benefit of both the employers and the employees.


References
Barkman, A. N. (2018, February 17). The role of HR in compliance. Retrieved from https://www.techfunnel.com/hr-tech/role-hr-compliance/
Friend, M. A., & Kohn, J. P. (2018). Fundamentals of occupational safety and health. Rowman & Littlefield.
[bookmark: _GoBack]Gostin, L. O. (2015). The Americans with Disabilities Act at 25: the highest expression of American values. Jama, 313(22), 2231-2235.
Lucas, L. (2019). The 5 employment laws every manager must know. Accessed on 5th November 2019 at https://www.cornerstoneondemand.com/rework/5-employment-laws-every-manager-must-know
Stabile, D. (2016). The Right to Earn Enough: The Fair Labor Standards Act. In The Political Economy of a Living Wage (pp. 201-228). Palgrave Macmillan, Cham.
